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“"RECRUITING SHOULD BE VIEWED
AS A BUSINESS PARTNER,
SOMEONE WHO IS CRITICAL
TO THE SUCCESS OF THE BUSINESS.”

— MATHEW CALDWELL
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ABOUT

SAAD SALMAN MANPOWER SERVICES ESTABLISHED IN 2010 WITH THE
PRINCIPAL PURPOSE TO EXPORT SKILLED AND SEMI-SKILLED MANPOWER
TO MIDDLE EAST, FAR EAST AND EUROPE. WE HAVE ALREADY EXPORTED
THOUSANDS OF MANPOWER TO MIDDLE EAST AND OTHER COUNTRIES OF
THE WORLD.
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Government of Pakistan

Ministry of Overseas Pakistanis & Human Resource Development
e e  Bureau of Emigration & Overseas Employment

Overseas Employment Promoter’s Licence Renewal [Not - Transferable see rules 7 and 9(1)] L

Licence NO .........oeu 2840"LHR issued on 15"09"2

authorizing Mr/Miss/Mrs ..... Muhammad. Yawar. Ashraf ...,

of Messers ........52ad.5alman Manpower SerVICes. . .. ...

Whose photograph is affixed above, authorising him/her to engage in assisting persons to émigrate for the purpose of employment by obtaining
or helping to obtain, for them the necessary passage from Pakistan, subject to the provisions of the Emigration Ordinance, 1979 (XVIIl of 1979);
and the emigration Rules, 1979, is hereby renewed for the period .Q1/Q1/2022........ to . J112[2024.........

L.Lﬁ(df_np AL f‘_—f‘%-’-q.

4L I0000088 844444

Director General
Bureau of Emigration & Overseas Employment
Islamabad, Ministry of Overseas Pakistanis & Human Resource Development
Dated the ... 23/12/ anrperinis Government of Pakistan

Instructions and Conditions

1. The licensee shall carry this licence on his person whenever engaged in any work under 3. Any violation of the Emigration Ordinance, 1979, or the rules made thereunder, shall
Emigration Ordinance, 197 ereunder and shall produce itondemandbya  render him liable to any one ormore the following measures:-
banafide p n including the emigrants’ employers in foreign countries and any official of the
Eraati: jon of licence;
it of Pakistan in Pakistan or abroad. ;
tion of licence;

f security money in part of full; and

(iv) Prosecutioninacourt of law under the said Ordinance and the Rules.

ho he emigration of any person in contravention of the
provisions of the Emigration Ordinance, 1979, or the rules made thereunder, shall be punishable
in accordance with the law.

CHOOSE US?

v  HIGHLY RESPONSIVE v BIGGEST CVs DATABASE

v LEADING IN COUNTRY v CERTIFIED MANPOWER
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OUR

PLANNING ENGINEER
QA&QC ENGINEER
STRUCTURAL ENGINEER
ELECTRICAL ENGINEER

CIVIL ENGINEER
ARCHITECTURAL ENGINEER
MECHANICAL ENGINEER
ELECTRONICS ENGINEER
INSTRUMENTATION ENGINEER
INSULATION ENGINEER
PIPING ENGINEER

DESIGN ENGINEERS-ALL TYPES
FIRE PROTECTION ENGINEER
NETWORKING ENGINEER
STRUCTURAL ENGINEER
WELDING ENGINEER

STEEL FIXER

SHUTTERING CARPENTER
MASON (BLOCK, PLASTER, TILE)
BUILDING PAINTER
SCAFFOLDER

PLUMBER

ELECTRICIAN

DucT MAN

PIPE FITTER

SAND BLASTOR

PROGRAMMERS
P.C. OPERATORS
AUTO CAD OPERATORS

ELECTRONIC
ELEVATOR
FIRE FIGHTING
LABORATORY
LANDSCAPING
LAUNDRY
MECHANICAL
PHOTOCOPY
PumMP
INSTRUMENT
TELECOMMUNICATION
TELEPHONE

AUTO ELECTRICIAN
AUTO MECHANIC
AUTO PAINTER
DIESEL. MECHANIC

ELECTRONIC
GARAGE
GENERAL
JOINERY
MECHANICAL
PIPING

PLANT
PLUMBER
RoAD WORKS
TANK WORKS

A/C MECHANIC
ELECTRICAL FOREMAN
CABLE JOINTER

HVAC ENGINEER

HVAC FOREMAN
ELECTRICAL CHARGE HAND
JOINTER LABORERS

CLEANER
LABOUR

SKILLED LABOUR
SKILLED HELPERS
TYREMAN

FARMER

GARDENER

LANDSCAPING LABOUR
GREEN HOUSE LABOUR
DIESEL. MECHANIC

HEAVY EQUIPMENT MECHANIC
PETROL MECHANIC

ELECTRIC WELDER (SMAW) PLATE
ELECTRIC WELDER (SMAW) PIPE
TiG WELDER (GTAW)

MIG WELDER (GTAW)

MULTI WELDER (GTAW +SMAW)
WELDING FOREMAN
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ABOUT

SAAD SALMAN MANPOWER
SERVICES CONSISTS OF
ADMINISTRATIVE, EXECUTIVES,
CONSULTANTS, SPECIALISTS
AND EXPERT ENGINEERS ARE
ALWAYS AVAILABLE TO ASSIST
YOU TO ACHIEVE YOUR NEEDS
AND COMPLIMENT YOUR
MANPOWER NEEDS. OUR
SUCCESSIS LARGELY DUE TO OUR
CORE OF DYNAMIC
PROFESSIONALS.

THROUGH THEIR EXPERTISE AND PROFICIENCY IN THEIR RELEVANT FIELDS,
THE COMPANY HAS BEEN ABLE TO GAIN A BROADER VIEW OF ITS CLIENT'S
NEEDS AND OBJECTIVES. THE MEMBER OF THE STAFF ATTACHES DUE
CONSIDERATION TO ECONOMIC AND CULTURAL REALITIES AND ALWAYS
THRIVES TO HANDLE ANY SORT OF PLACEMENT JOBS IN THEIR EARNEST. IN
THIS WAY SAAD SALMAN MANPOWER SERVICES LENDS CREDIBILITY TO ITS
COMMITMENT.
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MANAGEMENT

MANAGING DIRECTOR

\
DIRECTOR ‘

MARKETING

MANAGER GENERAL
FINANCE MANAGER
MANAGER MANAGER MANAGER
TICKETING SELECTION SALES
MANAGER BUSINESS PROCUREMENT
RESERVATIONS INFO SECTION SECTION
APPLICATION & RECORD
BIODATA SECTION
SECTION .
INTERVIEW
SECTION
TRADE TEST
SECTION

o

DIRECTOR
OPERATIONS

MANAGER
OPERATIONS

¢

PASSPORT VISA
SECTION

¥

MEDICAL CHECK-UP
SECTION

D

BRIEFING/ DISPATCH
SECTION

D

SERVICE SECTION
AFTER EXPORT
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/ MANAGING
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I, MUHAMMAD YAWER ASHRAF, MANAGING
DIRECTOR OF SAAD SALMAN MANPOWER
SERVICES, AM PLEASED TO INTRODUCE MY
ORGANIZATION TO MY FRIENDS IN PAKISTAN
AND ALL OVER THE WORLD. WITH MY
PERSONAL HUMAN RESOURCE
EXPERIENCE OF MORE THAN O5 YEARS,
SAAD SALMAN MANPOWER SERVICES IS
THE PASSION OF MY LIFE CAME TRUE. AS IT
WAS ALWAYS IN MY MIND TO SETUP AN
OVERSEAS EMPLOYMENT ORGANIZATION
WHICH COULD FACILITATE MY COUNTRY'S
QUALITY HANDS AND QUALITY BRAINS TO
JOIN THE INTERNATIONAL BUSINESS
ARENA, FORTHEMSELVES AND THEIR
FAMILY WELFARE. AFTER ESTABLISHING
SAAD SALMAN MANPOWER SERVICES, | AM
HIGHLY MOTIVATED TO MAINTAIN THE BEST
EMPLOYMENT SERVICES FOR MY
COUNTRYMEN. THESE ARE ALL THOSE
PEOPLE WHO ARE INTERESTED IN JOINING
GOOD COMPANIES ABROAD AND EARN FOR
THEMSELVES, AS WELL. AS, BRING FOREIGN
EXCHANGE FOR OUR DEAR HOMELAND. MY
TOTAL PHILOSOPHY REVOLVES AROUND
THIS GOAL OF KEEPING OUR ORGANIZATION
THE TRUSTED NAME FOR MANPOWER
SERVICES.

MANAGING DIRECTOR




MANAGING

AS A DIRECTOR MARKETING & HUMAN
RESOURCES OF SAAD SALMAN
MANPOWER SERVICES, | AM PROUD OF MY
TEAM THAT IS A REAL SOURCE OF SMOOTH
AND TRUSTWORTHY STATE OF AFFAIRS.
OUR MANAGERIAL STAFF IS FULLY
EQUIPPED WITH THE LATEST TECHNIQUE
AND STYLES OF MANAGEMENT THAT ADDS
VALUE TO OUR FIRMA AND DEVELOPS THE
TRUST OF OUR CLIENTS. BEING THE HEAD
OF TRAINING AND RECRUITMENT
DEPARTMENT OF SAAD SALMAN
MANPOWER SERVICES, | HAVE TRIED MY
LEVEL BEST TO DEVELOP A DYNAMIC AND
SKILLED TEAM OF HIGHLY TRAINED
PROFESSIONALS. THESE PERSONNEL ARE
THE BACKBONE OF OUR TRAINING, TESTING
AND RECRUITMENT. THEY PUT THEIR BEST
TO SELECT AND TRAIN THE BEST AVAILABLE
FOR OUR HONORABLE CLIENTS. THE
MARKETING DEPARTMENT OF SAAD
SALMAN MANPOWER SERVICES IS
WORKING LIKE A BRIDGE BETWEEN THE
FIRM AND THE PRINCIPAL CLIENTS. AS
STRONG THE BRIDGE WOULD BE AS
SMOQOTHLY AND CONFIDENTIALLY THE
AFFAIRS WOULD RUN. THE PERSONS
INVOLVED IN MARKETING ARE HIGHLY
QUALIFIED AND SEASONED ONES WHO
KNOW THE DELICACIES OF THE WORK. AND
1 CLAIM TO HAVE THE BEST MARKETING
TEAM OF MANPOWER EXPORT WORLD.

DIRECTOR MARKETING
8& HUMAN RESOURCES
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PROCEDURE

1- PERMISSION FROM PROTECTOR (GOVT OF PAKISTAN) ON RECEIPT OF
DOCUMENTS / REQUIREMENTS.

2- ADVERTISEMENT IN DAILY NATION WIDE APPLICATION RECEIVED,
SHORT LISTING AND CARRIED OUT THE RIGHT CANDIDATE FOR THE JOB
DESCRIPTION & SPECIFICATION.

3- INTERVIEWS - TRADE TEST WRITTEN, ORAL & PRACTICAL , AT THIS THE
REPRESENTATIVE OF THE EMPLOYERS ARE ALSO INVITED TO SELECT THE
RIGHT PERSONNEL.

4- MEDICAL FULL MEDICAL CHECKUPS ARE CARRIED OUT (APPROVED
MEDICAL CENTERS) INCLUDING COMPLETE PHYSICAL CHECK UP, CHEST X-
RAY, BLOOD ETC, TO ENSURE MAXIMUM HEALTH AND SAFETY ASSURANCE.

5- VISA STAMPING COMPLETING ALL NECESSARY DOCUMENTS,
SUBMITTING VISA STAMPING FROM RESPECTIVE EMBASSY

6- REGISTRATION THE REGISTRATIONS OF THE VISA STAMPED
PASSPORT/SAND OTHER LEADING AIRLINES.

7- TICKETING WE HAVE GOOD LINKS WITH SAUDI ARABIAN AIRLINES,
P.I.AGULF AIR AND OTHER LEADING AIRLINES.

8-« ORIENTATION / BRIEFING BRIEFED A COMPLETE KNOWLEDGE OF

LANGUAGE, CULTURE, LABOUR LAWS, CUSTOMS AND TRADITIONS IN THE
LAND OF EMPLOYMENT.
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REQUIRED
DOCUMENTS

) DEMAND LETTERS
I) POWER OF ATTORNEY

Il VISA SLIP

NOTE: ALL ABOVE DOCUMENTS ATTESTED BY;

1) THE CHAMBER OF COMMERCE. \

2) MINISTRY OF FOREIGN AFFAIRS
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NOTES







o
SAAD SALMAN
WWW.SAADSALMAN.COM.PK

H# 113 - ALI TOWN, RAIWIND ROAD,
LLAHORE - PAKISTAN.

©

+92-42-35232600

CONNECT@SAADSALMAN.COM.PK
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