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ABOUT

SAAD SALMAN MANPOWER SERVICES ESTABLISHED IN 2010 WITH THE
PRINCIPAL PURPOSE TO EXPORT SKILLED AND SEMI-SKILLED MANPOWER
TO MIDDLE EAST, FAR EAST AND EUROPE. WE HAVE ALREADY EXPORTED
THOUSANDS OF MANPOWER TO MIDDLE EAST AND OTHER COUNTRIES OF
THE WORLD.

Government of Pakistan
Ministry of Overseas Pakistahis & Human Resource Development
Bureau of Emigration & Overseas Employment

Overseas Employment Promoter’s Licence Renewal [Not - Transferable see rules 7 and 9(1)]

e
Licence NO .....cocevisaninnns 2840’{LHR .................... issued on 15"09’2015 ........................... !\

Muhammad Yawar Ashraf

authorizing Mr/Miss/Mrs

of Ne:.serssaadsalmanmanmersemces e WY . 0. /1 W A— 7

Whose photograph is affired cbove, authorising him/her to engage inassisting persons to emigrate for the purp, tafemp oy ;aﬁ J? injng
or helping to obtain, for them the necessary passage from Pokistan, subject to the provisions of the Emigration Ordinance, 19, Vil gfl19

e ! Lol 5 Rk 1}"12&5? PN
and the emigration Rules, 1973, is hereby renewed for the period .. to

Director General
Bureau of Emigration & Oberséas Emplayment
Islamabad, 31/12/2024 Ministry of Overseas Pakistanis & Human Resource Development
[RETTT, R (L — Government of Paxistan

Instructions and Conditions

1. The lcensee shall carry this icence on hit person whenever eagaged In any work uncer 3. Any violation of the Emigration Ordinance, 1979, or the rules made thereurder, thall

Emigration Orcinance, 1979, ard the rules made thersunder and skall produce iton demand by a render him fabletoany one or morethe fallowing measures:-

bonafije pe rs|.r| includ mg the emgranl " employars in foreign countries and any official of the
broad,
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1) Susaension of licence;

(i'} Carcellation of licence,

Z Any licensee who causes, or in, the emigration of any person in contravention of the {ill) Forfeiture of security money inpart of full, and

provisions of the Emigration On 979, ar the rules mzde thereunder, shall be punishable (i) Prosecution in a court of lawurder the said Ordinanc2 andthe Rules.
inaccordance with the aw.
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MANAGING

I, MUHAMMAD YAWER ASHRAF, MANAGING
DIRECTOR OF SAAD SALMAN MANPOWER
SERVICES, AM PLEASED TO INTRODUCE MY
ORGANIZATION TO MY FRIENDS IN PAKISTAN
AND ALL OVER THE WORLD. WITH MY
PERSONAL HUMAN RESOURCE
EXPERIENCE OF MORE THAN 18 YEARS,
SAAD SALMAN MANPOWER SERVICES IS
THE PASSION OF MY LIFE CAME TRUE. ASIT
WAS ALWAYS IN MY MIND TO SETUP AN
OVERSEAS EMPLOYMENT ORGANIZATION
WHICH COULD FACILITATE MY COUNTRY'S
QUALITY HANDS AND QUALITY BRAINS TO
JOIN THE INTERNATIONAL BUSINESS
ARENA, FOR THEMSELVES AND THEIR
FAMILY WELFARE. AFTER ESTABLISHING
SAAD SALMAN MANPOWER SERVICES, | AM
HIGHLY MOTIVATED TO MAINTAIN THE BEST
EMPLOYMENT SERVICES FOR MY
COUNTRYMEN. THESE ARE ALL THOSE
PEOPLE WHO ARE INTERESTED IN JOINING
GOOD COMPANIES ABROAD AND EARN FOR
THEMSELVES, AS WELL AS, BRING FOREIGN
EXCHANGE FOR OUR DEAR HOMELAND. MY
TOTAL PHILOSOPHY REVOLVES AROUND
THIS GOAL OF KEEPING OUR ORGANIZATION
THE TRUSTED NAME FOR MANPOWER
SERVICES.

MANAGING DIRECTOR




PROCEDURE

1- PERMISSION FROM PROTECTOR (GOVT OF PAKISTAN) ON RECEIPT OF
DOCUMENTS / REQUIREMENTS.

2- ADVERTISEMENT IN DAILY NATION WIDE APPLICATION RECEIVED,
SHORT LISTING AND CARRIED OUT THE RIGHT CANDIDATE FOR THE JOB
DESCRIPTION & SPECIFICATION.

3- INTERVIEWS - TRADE TEST WRITTEN, ORAL & PRACTICAL , AT THIS THE
REPRESENTATIVE OF THE EMPLOYERS ARE ALSO INVITED TO SELECT THE
RIGHT PERSONNEL.

4- MEDICAL FULL MEDICAL CHECKUPS ARE CARRIED OUT (APPROVED
MEDICAL CENTERS) INCLUDING COMPLETE PHYSICAL CHECK UP, CHEST X-
RAY, BLOOD ETC, TO ENSURE MAXIMUM HEALTH AND SAFETY ASSURANCE.

5- VISA STAMPING COMPLETING ALL NECESSARY DOCUMENTS,
SUBMITTING VISA STAMPING FROM RESPECTIVE EMBASSY

6- REGISTRATION THE REGISTRATIONS OF THE VISA STAMPED
PASSPORT /S AND OTHER LEADING AIRLINES.

7- TICKETING WE HAVE GOOD LINKS WITH SAUDI ARABIAN AIRLINES,
P.I.AGULF AIR AND OTHER LEADING AIRLINES.

8+« ORIENTATION / BRIEFING BRIEFED A COMPLETE KNOWLEDGE OF
LANGUAGE, CULTURE, LABOUR LAWS, CUSTOMS AND TRADITIONS IN‘THE
LAND OF EMPLOYMENT.
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(HR Department) iz i [ ) (HR Department) el e LS (R pl 503 Jal)
e 1] = 's L

hullering Carpenter | 2t Trade Tesl/ EXP 10 Yrs. [ SR 1100+200

Job Order jason 1 Trade Test / EXP 10 Yrs.

ster 1 Trade Test/ EXP 10 Yrs.
J. Order No. $8-1-13 11 | Construction Labour | 147 a.__ o

[T12 | Steel Fixer Helper & Trade Test/ EXP 10 Vrs
1a | Shuttenng_ Carpenter | 5¢ Trade Test/ EXP 10 Yrs. SR B00+100
M/s SAAD SALMAN Manpower Services 3z Trada Tesi/ EXP 10 Yrs SR 800+100
License No. MPD-2840/LHR 15 | Mason Helper 26 Trade Test{ EXP 10 Yrs. _ SR 800+100
Lahore, Pakistan 16 | Plasterer Helpar_ 24 Trade Test/EXP10¥rs. SR 800+100

Terms and Con

Dear Sir
B . ) ) Period of Contract - 2 years (renewable)
Please be informed that we want to recruit the following categories: Place of Employment = Anywhere in Kingdom of Saudi Arabia
of Employr
Probationary period 2 3 months
Water& Waste Water Projects Return Ticket T Provided by the company
sr. Categories ary Qualification Salary #ccummcd._anon groufge: :y the company
4 | Construction 10 Trade Test and Experience in outdoor work ranspartation ) : rovided by the company
| " | Plumber 3YearsExperience |  smepos200 | Igama & Work Permit : Shouldered by the company
2 | LTV Diver 4 Driving License & knowledge of Mechanical works SR 000+200 Working Hours 3 8 Hrs/day, 48 hrs /week (Excluding Breaks)
- Trade Tes! & 5 Years Experience - Qvertime : Payments as per Saudi Labor law
Vehick 3 Driving Li Ei = s 1 ' -
EE ing T‘f:;‘:?iz":’;:,:ﬂf:g;“"“‘“‘w"" SRi%00:200 | Medical & Insurance i Provided by the company as per Saudi Law
Loader | 4 Driving Licensed Knowladge of Mechaml:a\ works SR 1000+200 Social Insurance § Provided by the company as per Saudi Law
Trade Test & 5 Years Expenence R - End of Service Benefits As per Saudi Labor Law
Backho D = : -
s aclf river E; Driving I??:::'}i::":?i:%ﬁ:éy:hmw works | | | SR1000+200 Leave / Vacations f As per Saudi Labor Law
& | Excavator Driver | 3 Driving Licensed Knowledge of Machanical works SR 1000+200
Trade Test & 5 Years Expenence |
Surveyor F] Diplema in Surveyor, 10 years Experience in Waler& | 2500-3000
z Wasta Water & Roads warks As per axparience Harl regarde;

Building Construction Projects AchErgad A"N“ha". | ‘y s
- - -

Sr. Categories ary Qualification / Experience salary \.‘,
4| Civil Enginser |8 | B Sc. Civil Engineeting / Exp. 5 Yrs. Site Civil Engr. 5000-7000 (1
___For Building Construction | As per experience _ i’
5 | Electrical Enginaer 3 B. Sc, Elactrical Engineering / Exp. 5 Vrs, Site 5000-7000
| Elect. Engr. For Building | s )“9’
Wiechanical Engineer | 3 B Sc. Mechanical Engineering / Exp. 5 Yrs. Site
a Mech. Engr. For Bullding ] L ~" pﬁﬁh““x',g;u
\F | a | Constuction 0 Diploma in Civilf Architect Engr. Exp. 10 Yrs. cpaaiis
Supervisor =
s z Diploma in Surveyor 7 Exp. 10 Vrs, Building
Surveyor Surveyor
[ 8 | Tile Fixer 20, Trade Tes! 10 Y
7 | Re-enforcement Sisel | 15 Tiade Test 7EXF 10 Vie
Fixer
y ¥
‘Capital 5.100.000 SAR Capital 5.100.000 SAR gy #0e e en s palals Jladl oy
665 King Fahad Rund - Olaya - Riysdh 11574 - P.O. Box 57139 KSA g Ay AL - VT oo o~ 11OVE - Llal - agh ol gl 118 665 King Fahad Ruad - Olays - Biyudh 11574 - PO. Box 57299 - K.SA gl AT ALl - VT - 1VE gl - - g Sl e 110
Tel.: +966 1 4266644 - Fax : +966 1217 1144 AV VIV B AT AT it Tel.i #4966 1 4266644 - Fax : +966 1217 1144 VAR, sl + AT L AT ¢
< 10100 LELS 155705 B - MeraNANEY & Sage C.R. 10108018183 - €.C. 1357085 1eev SE = AeNssIANT 4 B

www.nasban
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SAMAMA CO. FOR OPERATION & MANAGEMENT
Mis. Saad Salman €. 010079853 e, Ko, 20482
£ TALAT A, A
License No. 2840/LHR e s: Wb Abduilah Groun
74-75 Faisal Block, Azam Garden
Multan Road, Lahore
Pakistan Under ficence
Saad Salman M.S - MPD/ 2840/LHR
Gentl 74-75 Faisal Block, Azam Garden, Multan Road, Lahore (Pakistan)
i} emen, Ph: +92-42-35424984-5, 37025110,
Please find below our manpower requirements for Ministry of Social Affairs (MOL) Project Attention: Mr. Sahir Khan - BDM
in the Kingdom of Saudi Arabia along with the required quantity, salary, other terms &
conditions. ‘Subje Demand Letter
Our Block Visa#:1300563599, Dated on 12/02/1436 H Dear Sir,
= = e With reference to our Power of Attorney executed by us in your favor, we hereby request you to kindly
sN | Category | Req.Qty. Salary(SR) | supply the following category of manpower to work in our Company under Visa No, 1300786185 &
. TN 40936
1. | Staff Nurse - Female 30 3000 | SR R D T19Y
Physiotherapy Technician - Male 5 3000 B Category/Job Title No.of | Monthly Food Allowance | Working Hours |
- — 1 No. Woarkers | Basie Salary |
Physiotherapy Technician - Female s 3000 | Py
4. | Dental Hygienist - Male 5 3000 1| General Labor S 900 300 ghous |
TR s 00 2| Steel Fixer 1400 300 & hours
_| Dental Hygienist — : = 3 3| Shuttering Carpenter 1400 300 & hours
- Total | 50 ] & | Masen - 1500 200 8 hours
[5 T Pe Feer 1450 300 8 hours
Terms & Con | 8| Civil Engineer 5000 Food 10 hours
Contract Duration Two (2) years }_ Civil Foreman 3000 Food 10 Hours
Accommodation : Provided by the company = ’T:':‘L . |
Transportation : Provided by the company R
Medical : Provided as per company policy Food: Provided Allowance / Food
Contract Status : Single ¥ 2;‘“’"'5';:‘:5“’" :'E‘::'méw TrO—
Duty Hours : 8 hours per day (6 days in a week) toxa | nmportmibons Provided
Vacation : Forty-two(42) days after completion of 24 months Medical Insurance: Yes
1oked - Most economical, R/T air ticket upon satisfactory completion Workmen's Compensation Insurance:  Insured by Compan
Ticket Most ec UL ticket \‘q SR ry pl Employment Visa: Provided / Joining Alr Ticket cost bear by candidate
of 24 months & O/W upon non-renewal of contract. Warking hours: 08 hours/day, 6 days per week
Designated Arport @ Karachi Period of Contrai 02 Year
Note: All other terms & conditions are as per Saudi Labor Laws. Other benefits such as annual leave, over time, etc. in accordance with the labor laws of Kingdom of Saudi
Arabia.
AU AN e b A
i,«.i,.‘.. 23y e it 34 Al S Yours traly,
Sincerely yours, G e ',":-;7
Bader Nasser Al ) =z Yuksel Inszat AS.
Vice Chairman

MEE A AR o dym YA D g S S = Sl YUKSEL INSAAT A
4 e & Bax 54788, Rivadh 11524 £.5.A

F) i 4 3 ot Riyadh Branch e ok
LI D gl o 1 XL s (e TeE MEVY Gl TVAY e D el K. Tel 68 (11) 493 1000 (4946 (11) 293 5143 AT LA 8 -t (1] 1
Head Office : P.O. Box 2781 Riyadh 11461 Saudi Arabia - Tel. 4602645 - Tix. 402430 - Fll 4602631 wwwyuksel.net - saudia @yuksel.ne ‘whwyukselnet - saudla@yukselnet ‘
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M/S. SAAD SALMAN MANPOWER SERVICES
License: 2340 LHR
JMR. Muhammad Yawer Ashraf

Demand Letter
Greetings...

With Ref. to the above subject, kindly assist us by preparing
381 candidates as the following professions and quantities and
terms against the visa no. 1102785221

Visa Trade Profession Quantity _ Salary
Plaster Concert Mason 18 1100
Labor Block Mason = 1100
Plaster Plaster 22 1100
Labor Labor 40 800
l,abor Concent Mason 4 1100

C Carpenter 150 1100

Steel Fixer Steel Fixer 125 1100

Terms and Conditions

Contract Period 2 Years

Accom. , Trans. And Medical Ins. _ Provided

Food Allowance 200 S.R.
Vacation per year 21 days
Air ticket (End of Contract) wvided
*  Other terms and conditions shall be subject to Saudi

Labor Law.

Within 15 days so we can make the necessary exams for the

.nun“ and thin finalize their
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SARAYA AL JAZERAH cnm’nmna EST.
Prop. Abidul Rahman . ALFahhad
G 01132 .Gt B

%/

Demand Letter il sl
M/S: Saad Salman Manpower Service. ) ) )
Lic. 2840/LHR. Pakistan g n s e ke dnes fidasd
Dear Sir k . Sl S TAL o 1 g s
Please arrange to recruit the following P . o e Qe dy oS8 g

personnel from Pakistan as follows

ST il gall g g 38 s PSS

Visa No.: 1300695057
1D No.: 1021582729 FOYVeATYTA ¢ il by

Category [ oo Salary T r) r T ]
General Labor 1% ESECI e - o
Welder @ SR | I - ey
Product Inspection o EE: =g o
| Mechanics - i - s
Elcctrician v SRTSE0 o r .

TOTAL i £

Terms and Conditions:

Medical and Accommodation: Free
Transport — Free, Food ~Free

Air Passage end of contract: Free
Vacation per year: 21 days
Warking hours per day: & hours

(6 days a week)

Period of contract: 2 years

Ge

Thanks & Best Regards

pad
b B e e
B il 6y U s R ym

= @HJ:ZQ::":I 550 A
7 oy R oF COMMEACE & mauiir
el s s i

B
AT YEANTOT B/ + 47T 1Y TEARNEY /4417 ”"vam?{/\}#h.
Kingdom of Saudi Arabla Riyadh P.O. Box 93807 Riyadh 11683, Tel.: +966 11208

E-mail: info@s].sa

ALl ABDULLAH AL DAGISH

General Manager
Saraya Al Jazerah contracting Est.
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DEMAND LETTER 4

M/S: SAAD SALMAN MANP{
Lic. No.: 2840/LHR

Lahor - Pakistan
Please prepare the number of b
we shall send our representative to Pakistan for

inte
to Vi

Number: 1330405864 Dated: 03/05/1435H

Sponsor 1D: 7001710305

iew and sclect the suitable candidates, approved

Aladiwl dyagewll &Sl
Saudi Manpower Solutions Co.
Gyl SgAl k.

et i G el s [l
SAR2B40 by ik 3
CHiasty - Y
Sl ) ety Uy il sy sallal el Sty oSl g0 i
ety e ) ) ) R Jand

1]

AL43505/03 S 1200406864 1455
7001710305 :anl sl o5

Saudi Mangcwer Sakutians Co

G.R. 10103310001 3.

SMASCO

W TTTTCTTTTm

ualens Lgat a0 ) B sk iy Y HLE
Sr. Basic Salary Fixed Over time (2
No. ey 2 (SR) Hrs. /Day) (SR) R Bay (GR)
i ASSISTANT LABOR 270 755 245 1000
TOTALE s 270 (Labor)
nditions:
Medical, Accommodation : Free el sl
vod = : Free

Transportation : Free kst )
Air Tickets (Round Trip) : Free (amidal) ud S
‘Vacation per year :21 Days Lyt 3 300
Warking hours per day :08 hours b g Jaall sl
Waorking hours per week 148 hours .38 b el s
Period of Contract :2 years PR
Probationary Period :90 days Aasna
All other terms & conditions as per ALl 1 58 Ul 5 A1 o g 50 ey
‘Saudi Labour Laws. Thanking you, i g

RN AR

[
e ol A
General Manager of the Central
jon

‘nh.mw!l fyagaull a5l

s
#/of Saudl Arabia

(zno 7 0422

G@smasco. ;nm,‘,,ﬂa»’lij

ki

Jeagpa 2ghd o Ceales dnas oot
uﬁl—«s\'l.u‘WYM sl

Please arrange to recruit the following (Sl G Gpeditsd) Jus s oS3 g2 53
personnel on the terms & conditions A i) gall 5 do g 2 Caea
below given against the block:

Visa Number : 130074497 MY VEERY ;a5 il

Categoty Qty | Salary (=] aaell gl
Electric technician 10 1500 SR | Jwsde:- 1. el gl S A
ety
Welder 20 SR 1500 | Jwie:. Y. plad |
Carpenter 10 1500 SR | dJwie.. 1. A (e Jlas
Steel Fixture 10 1500 SR | Jwshe-. 1. oLy s alaa
Total 50 Only Lii 0. £ panall
Terms & Conditions : 1 Clialgall g b
Medical , Accommondation ; Free Lo R gl
Transportation , Igama : Free Ulae: a3y o cilal sall
Food : Free LT plalall
Vacation per year : Free FXTAAR A il 8 3l
Working hours per day : 08 hours Clela A pgll b Jaall Clela
Period of contract : 2 years Sl g Y all 33e

Ealil a1 gl v_ldr.\..«l\ Jaall Sl
Working hours : 08 hrs per day and 6 days a week.

Ol A T 5 A1 Loy 80 ey
A gl g el BELLR

All other terms & conditions as
Per Saudi Labor laws.

Thanking you ,..., e SNy pSly
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© Email: saadsalman2000@yahoo.com
@ Linkedin: linkedin.com/in/saadsalmangroup

Website: www.saadsalmanmanpower.com
.+92 333 4444078
@ Phone/WhatsApp: | g5 333 4365260
ress: i Town, Raiwind Road,
0Add 113 Ali T Raiwind Road
Lahore, Pakistan.

SAAD SALMAN

www.saadsalmanmanpower.com
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